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ear ^ r -fessor Vlctorl n :

I hâv e bee n oonderln g ove r you r suggestio n tha t yo u mlght , nerhane, &
be abl e t o ce t a t leas t a  fe w thousand dollar s fror a th é clt y wlt h ? "
whlch a  star t coul d b e mad e wlt h you r Botanlca l ~arde n f and I  < •
rather fee l tha t tha t ral^h t b e a  possibl e wa y ont. I f yo u could ^e t à
at leas t $  9  o r 1300^, 1 bellev e tha t yo n coul d ventur e t o mnk e a  " ^
be^lnnln^. —~*~—^«^^ —
^eeldes -aysel f yo u shoul d fleur e o n eiaoloyln ^ a t lene t on e ^rrdene r
who coul d ru n th é e'reenhoue e an d etar t nrooa-^atln^ . Thl s ml-h t b e
an e.mbltuou s youn £ ^ardene r wlt h a  gno d nractlc.-: ! t r^lnln ^ wh o would
be wlllln 3 t o star t o n n  salar y o f abou t }  f o ^ t\. tf he Is In-
telligent an d teachable, ! cou ' d qulckl y trai n hl m an d coul d d o a
rirent dea l o f wor k wlt h hlm . Th e om^rtunlty t o $e t thlf l tralnln ^
ehould b e a  stron g Induceiaen t fo r a  youn ^ .ua n wh o wants t o se t ahea d
In hl s orofesBlon,an d w e should hâv e n o dlfflcult y I n flndlni s a  youn c
man wh o would b e wlllln s t o etar t wlt h a  B:nal l saTary .
Beyond hl s an d n y salar y w e ehould hâv e a  fev ; thousand , dollars wlt h
whlch t o .^e t tool e sn d vnrlou s egul^.-uent.and . oerha^s t o j^l^*/ _tf-" : a

I^n :ree wit h yo u tha t I t wo-ild , nrobably, be a  ver y &oo d thlnî5,l f T
coul.d corn e t o r.'ontrer l soon,eve n I f th é develonnen t o f th é ^arde n
cnn no t b e starte d rl^h t away. I shoul d b e ver y ^In d t o nu t n y whol e
force behln d th é oroiotlo n o f th é nroject,an d I  rathe r llfc e th é
of beln ^ abl e the n t o dévot e fo r a t leas t on e yerx r raop t o f ui y tlm e

very &oo d
develonnent o f

be ver y ^In d t o
nroject,and I  rathe r

at leas t on e yerx r raopt o f
to th é deel.^nln ^ o f th é fnar»s,th e startln; , o f a  nurse ry , Vi f - establish -
ment o f a  seedexchan/s e wlt h forel^ n botanlca l ^ardens,an d t o xe t pl i
other r»ml:ulnar y wor k ou t o f th é way . If w e can ^e t som e eme r *ency
workers fro- n th é unemoloy^en t relie f orranlzf i t lon fwe ca n eve n star t
to clPp r th é ground^t o d o sora e ^radln ^ an d nrenr.rln.- ; o f th é soll.anr l
to la y o'» t roads.The hon e woul d be,o f cour8e,tha t wlthl n on e or,a t
least tw o year s w e would 3e t l<ir^e r fund e s o tha t r . staf f ca n b e or -
^cnlzed an d th é de-vrloaaen t o f th é ^arde n ca n nroceed . Th e Pct>ia l
nlantln^ o f th é ^arde n shoul d no t b e attcnrote d untl l w e can affor d
to emolo y eteadll y a  fe w ^ardeners an d skllle d ^arde n laborere (Ps
well a s a n efficien t forenan.a n offic e cler k etc .
The situatio n hèr e a t th é Ne w York 3ot,"îarde n I s a s follow s :
TIntll no w I ha d onl y a  nrellalnar y arrangemen t wlt h thl s sarde n whlo h
wae mad e mnlnl y t o hei n m e out.becauee durln ^ thl e denresslo n I  ha d
^reat dlfflcult le s t o locat e myeel f a3aln,afte r havln ^ los t m y po -
sition a s dlrecto r o f th é "3oyc e Thoraneo n Arboretuu n whe n tha t arbo -



retnra wr. s dlscontlnued.The understandln g wa s tha t T  was t o hâv e th é
^rep.test llbert y I n m y work,and tha t th é &arde n wa s ^la d t o hâv e me
hère a s Ion s a s I  care d t o sta y bu t coul d no t oa y ra e muc h o f a  salary .
On t  ^ e othe r hand, I wa s fre e t o leav e an y tlm e I  coul d imnrov e myself .
Then I t no w looked,as I f th é !!ontreal  larde n nrojec t woul d materlPllz e
pnd I  woul d be . calle d there (a moveiaen t starte d -  whlc h orl^lruttet f wlt h
thé boar d o f inana^er s -  t o kee n m e hère.For year s th é hortlcultura l
etaff o f thl s ^arde n ha s bee n rathe r Inefflclent,an d th é Intentio n
was t o réorganisé e I t an d t o ou t a e I n cha r ;e.Naturally , I fel t ver y
nuch honore d b y th é confidenc e nlace d I n m y ablllt y and,a s nuc h a s I
should hâv e nreferrr- d t o corn e t o yo u and t o star t a  ne w £arden, I coul d
not p.ffor d t o sa y "no'^^ s lon. j a s yo u heeltated. ^ow'thl s schem e ha s
bren vote d bac k an d f  orth, p.nd afte r muc h délibératio n th é boar d o f
managers ha s co:;i e t o th é décisio n tha t unde r th é ^resen t flnancla l con .
dltlons I t 1 s Impossibl e t o d o a s muc h a s the y shoul d llk e t o do,bu t
they hâv e glve n ia e th é officia i tltl e o f "Arborlst " an d hâv e glve n me
charge o f th é wood y niant s o f th é r.arle n whlc h a t nresen t ar e I n a
nartlcularly ba d shane.ïïlt h thl s anoolntraen t ^oe c a n lncrtf*s e I n my
salary,but no t a s muc h a e wa s a t flrs t contemnlated.Th e hon e l e tha t
I wll l sta y hèr e untl l tlme s ^e t bette r an d m y rx>eltlon ca n b c stll l
farther Imoroved .
Slnce.for th é tlm e belns.thl s l e th é bes t chanc e I  have, I must,o f
course,ma/e th é bee t o f lt,an d T  can no t affor d t o eho w to o muc h tha t
I a n etll l nlayln g wlt h th é Ide a o f ^oln g awa y eventually . Résides ,
I.feel reall y ver y muc h unde r obligatio n fo r ai l th é ^oo d wll l whlc h
has bee n ahow n t o ;a e hère.On th é othe r hand , I ar a qulte sur e that,ln -
snlte o f th é wls h t o kee n m e here,thrre woul d b e n o 11 1 feelln^,l f I
should accen t a  sunerlo r nosltlo n elsewhcr e whlc h woul d <5lv e m e thé
chance fo r whlc h I  hâv e bee n waltlng .
And no" - somethln ^ else .
I ar a rathcr worrle d abou t th é niant e whlc h ^o u ar e t o ;e t fro m th é

I s  hou. _ . . Arbor e t. -  ,  - i~TT£r:ïïuc*i ne " t '  s iô^iTa^TTR'- -  " " -
t'iccr -ilants,T'5*?aii y Û o no t km w ho w auc h I  ca n hei n wlthou t 1m- 1

•n ti c ' . .  .  ""hrou- -i *"U s ne w ar r [  ahal l
rat io y 'irr e I n th é enr ln^^an d I  aa i r f r n l à thr, t I t woul d no t b e
falr t o t'il f ( n f i , f jue* . - t tha t t 1 .  woul d s u •  7 et t o S" '

- o r nr e i n th é sortln & an d naekln g o f you r niant e :  t th é " î . ' f ï*i.
1 i .A e fa r a s I  c m ac e r i ^" 1.ly tv; o noarl'jl e way s out .

I '.i 1 > - i , ; etll l stic k t o l t f taat ,a t an y f  > u se e you r
way ?£ge t o r  : - > l - > ; ' - ; e fo r th é organisatio n o f you r 3ot.^arden, I wll l

> WR^th l le * •  :  C T i c t o you . So f l f wlthl n 6  o r 8  w « rks yo u se e
:lvlr.;5 m e a n a  - > .  .*Jf u r ' i^^ o v/ l t h a  temnor - r

of $  iyf" * -  I  d o not bellev e tha t w c j/ioul d attein t t o star t wlt h
auch les s -  ,  >erhap e >  L : l  1 1 IS . o ^ '.'a . Y, ]j. r I  woul d t t r i lna t e
.ay nosltlo n '  befor e i.r.ivl h ;  oul d auoc-rvls e th é nackln ^ o f
your niants .

that I t I s l::nosslbl e t o <  i y m e thl s sr>rlnc» T shoul d
', •  - > i  sen d a  con y o f th c lls t whlc h T  lef t wlt h yo u t o th é

loycc .oso n Institu t , tell 4  "i« t thc-b e iirr - th é niant s yo u w?n t
and as k thêt a t o aen d ^' v •  •  ->rl l

• w l l T the n nac k th é nlarTt ; •  . ••
thé tl-- e I t took. I fec l conf iden t tha t t'v : »ou l l o tha t qult e well ,
slnce bh i >roo i -:to r o f th é .Th . .  1 s a  ver; / rbi e an d con -
oclentlouc -v-.n, f ' U . o f i^ . -',c h

clty sranted'yo u wll l b e r f \\ t 6 0 ver '  •nènBP rJoT hnncî l 1
and shli" 1'. .  I  v:oul d the n tr y t o co:u e t o Montréa l fo r a t leas t ^
to sor t t  '.nnt a an d nu t th é me n t o work.Yo u c o u i ^ r  . P a  wlr c



ae soon  as  th é -»lant s arrive . M y exoenee s fo r th é roun d trl p an d tw o
days fltft j *  •  ' d har d xcee d ç  V v ,  '  rt 1 '  •  t th« t
•nucT-tftll be ' ïcf t of"t?i e J  38» .
I bellcvf ' t'oat  yo u B'ioul d now,ri;'i t nwp.y , ta':e t'a r n * ressary st c -> ïï f >
get th é jQvern:nen t permi t fo r t ' i '  -) f t* w — tlRïiiB.ftltM')"
thls ;oa ; » r •  I T I ,  M  -- n n U 1  > •..lfflOTC n»l<iqyrBm> and l "
kmv; fr- > .1 cxnerience thft t i t usufll l y t.-ike e aoon t 6 week s befor e yo u

l t f f l f t e r " V . '^lled . Yo u ehoul d sen d th é Importatio n oaner e
to t  . • 3oy c rh ô .^so n Institu t whr n yo u een d th é . 1 t 'i r list .
In cac e I  shvil d fin d i t r.llt ^ ;cthr r l  .possible t o c  -> ; r t o "ontr c 1
even fo r 2  daye, ! >r- > . Ip f t o wor k In ; tructlons v.-'-Ac h

• o-'. n Vn d t o t  ia n v-' n supervisé e th é olantlr . : o f th é P ! nto .
"îo^l . ; tha t b y no w yo u hâv e perfcctl y recovere d f r * r lllnee s

and tha t !  shal l hea r fr" > i  soon
I a; a a s al w

fai thfully your s

rj .

'!. Tcuschr r
New Yor k 3otanica l "rarde n
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